/eg&n?mr%agw/m%ema{ém/%eﬁa@m?mm&olémpm o/my 5‘/@4 I04ile J&w//yw ww%?uz/; T was
testricted by the social nowms. I started Reeping mysell lockedin my taom and plaged with my togs. But that was also not
emagﬁta {eep W%/MKWW&%

Growing up in a smalll tocwn in the late 905 and eatly 20005, T fiadno access to the intemet. Tie consewative society around
MWMMM%M/M&/WMMWMPMML (FM@WW, T was unaware ofmygeé/ ZOMSW%&MJ&%@
KOWMMMQmefa&(yd, jm;ay%@wo%gm@ijmee%@mm&Mw),JMM
WMWW%SM/M/WSMWWM ZOM7[jM"‘7/W’ M%@yéﬁ%oajmmé7%mwmm%
WW&&%%@%@Q@WWMWM&W@@@WWMW@/M@WWjWmeéoangatymw
new corporate emitonment will solie my problem. I moved to. Abimedabad and joined a corporate organization. But to my
M/o@tm, ﬁ/e oau&/;wé W %IDM was alse /Li/e with, Wﬁaﬁm

N Men T M‘%“W /oé T was anawate of the tewms "Inclusive a/z?amm‘wn @a/m@ WMJWM e T
tealized that there ate otganizations inclusive of PGBIAIA+ emplogees, it was a tay of fiope for me. But, instead of
K%W/M@M/Mmy&eé[mmmwaawﬂmwﬁwpwmwm T decided to chocse a carect in
q’a/mayam/m%afmmmgm%wtmMmfmf%a/m?amcyﬁ%@m%ﬂfwfaﬁ@w@’mwww@&w
avtionment. The more I studed it, the mare T expetienced the diversity and incliusion campaign in Indla, and alus! - the mote I
grew disappointed. é);/pma@ with respect to MW% inclusion, we fiave walked but a step, when miles are get to be
travelled, It is not the public whe ate non-inclusive but the allies who fiave caused us pain. PO a transphiobic person, gou
are asswied of Teangphobia, but when allies 46 the same in the name of incliusion, that fiwets a lot.
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intonastodin trans inclusion ai Kis Bankl o repliee saging, Tansgendls persons can kel in the colluction off fulied loan
Mmm&flpeolp&ma/w/%é@m, M%@ZMW«J@%@«%@MMM?&” %fwwmt%e%mwm
and devastated jw%@a)o/z,{m? enviveornment o/ Inda, we fave so many /D@olbé &;{e%&mw/ﬂa stilll domonize I‘/MMWM ID@?/S’M
and call themselyes allies. jmmfaymya/%a%@s but there is a trangphiobic population, Mé@afém&;{mm«?ﬁw
ackpowledge the fiwum that they cause.

Earlier this gear, T came actoss a job fair exclusively for PHTIAIA+ canddates otganized by one of the biggest companies
in the world, T applied with my tesume fiaping to get a job in an organization with a global name because of their inclusive
policy. A couple of days later, T received a mail with the details of the online job fair, my credentials and job description.
w%enfofaeneoﬂ%enmf, MWM@SMWM@KWM@. ZO%mJ%pM/m%@MW %eygpea/om@a&@qﬁm
about my experience, salwry andjob expectations, which 1 provided, But for the intewiew, T was offered a post that tequited
Z—BWO/WmmemWJMWWWWO/WW;W%,%EW@WMMWMM
times lesser than what T was eatning at that tme. Wis fiappened even though I provided them with all my dbtails. Magbe T
WMMMWO/MPWK@O/MEM@MWmPMM %%W@Séaa)o/a{méo/p m@rmyémené, %mwya,
six-flgure salaty. I fave witnessed this en many occasions. INost organizations, calling themselies inclusive, seldom fire
ﬁg@?@jﬁ% candldles, oypm‘a@ ngn/m candldates, forr %W positions. Even when (%ey ol out /&5 vacancies for
LGBIAIA+ canddbte, most crganizations seek them out for entiy-level and low+paging jobs only. This is not inclusion; tiis
i discrimination. Wis type of practice is a glating example of Finkwasting and nothing mate.
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A trans friend of mine working in cotpatate once tolilme, “The bitter tuuth is arganizations db not fiie Teans petson anless

ane atmast sympathietic towards tuansgendr rights.” No matter how muck it huirt, but this is the reality. Tn the e

watkplice inclusion in the Tuefan: cotpotate worldl dbvetsity means Cisgender women. Plost companies with DEST policies |
Have no inclusion %ﬂmfy@—/— WW j/m WPWM#MWoVa WMWWMWKW
o/a%@foa’ety, MMWMWWJ) ea«m@m

Motearet, even in mast otganizations inclusive of the PGBTIAIA+ communily, they feel teluctant in including Tiansgendr
do we see in these positions, and fow many cut thete temain qualified but anemploged? Tie steteatyping of tiansgender persons
Wm%mm&o{a@mﬂ/&ormmw%eWn&%gmm%wwﬁ?@?w@y/&y gu&éta/{eﬂaa{o/«%ea/emf
Hyers for tiis gear's celebration of women's day and try to figute out fow many oiganizations fiad transgendr women on
their discussion panels.

The fight is for equality andtelling the world we are no different. e issue is even in inclusion; they make us feel dfferent. Tie
allies, while talking to gow, most of them, db something that makes gou feel like gyou are different. The extra cate and the
KW-MKMWKWMﬁwa@@é@mKW, IZO&&V&W, 5Myowq5¢mge%n?wé%u&" I ile it
(8 impottant that tians persons speak about theit issues themselies, it is not ok to expect us to talk only about the transgendr
issue ar PGBIAIAL+ issues; tis is a fiawmful stereotype! And 4 temember stereotypes ate the worst foum of phiabia. T
ém%mg/a/gomfﬂw/m); cotporate world and not the Wmmm?mmwﬁm@%eﬂmadm in goretmment otganizations
M/Mwo@feéﬁcm,mma/mmm?én&

Thie battle is Mz@z-mafn?/m fome to schaol to woek enitionment, arety a/ay arety step is @ battle forr MW%FMOM, In
WMyﬁtef, %ey/mak?eoﬂam mw/a/é@lafmyﬂz?edwm é%eyfmt@maﬁmm, %/wafﬁyofaym/wfw victodions
ety /ayz. Even after that, people use tewms like WM@ Kinnar, féy/m as stuwes to SW cowardliness. %MW%
IDMOMW%WW?@MWW,@W%Wmmw@%@Ma&a/WWmm%/Mm”

movement.
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